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Statement of intent 

This plan outlines how Ladybrook Primary School aims to increase access to education for pupils with 

disabilities in the three areas required by the planning duties in the Equality Act 2010 (i.e. the curriculum, 

physical environment and information).  

A person is regarded as having a disability under the Equality Act where they have a physical or mental 

impairment that has a substantial and long-term adverse effect on their ability to carry out normal 

day-to-day activities.  

This plan aims to: 

●​ Increase the extent to which pupils with disabilities can participate in the curriculum.  

●​ Improve the physical environment of the school to enable pupils with disabilities to take better 

advantage of education, benefits, facilities and services provided.  

●​ Improve the availability of accessible information to pupils with disabilities.  

The above aims will be delivered within a reasonable timeframe, and in ways which are determined after 

taking into account pupils’ disabilities and the views of parents and pupils. In the preparation of an 

accessibility strategy, the LA will have regard to the need to allocate adequate resources in the 

implementation of this strategy.  

The governing board also recognises its responsibilities towards employees with disabilities and will: 

●​ Monitor recruitment procedures to ensure that individuals with disabilities are provided with equal 

opportunities.  

●​ Provide appropriate support and provision for employees with disabilities to ensure that they can 

carry out their work effectively without barriers.  

●​ Undertake reasonable adjustments to enable staff to access the workplace.  

The plan will be resourced, implemented, reviewed and revised in consultation with: 

●​ Pupils’ parents.  

●​ The headteacher and other relevant members of staff.  

●​ Governors.  

●​ External partners.  

1.​ Legal framework  

This plan has due regard to all relevant legislation and statutory guidance including, but not limited to, the 

following:  

●​ Human Rights Act 1998 

●​ The Special Educational Needs and Disability Regulations 2014 

●​ Education and Inspections Act 2006 

●​ Equality Act 2010 

●​ Education Act 1996 

●​ Children and Families Act 2014 

●​ The Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017 



●​ DfE (2014) ‘The Equality Act 2010 and schools’  

●​ DfE (2015) ‘Special educational needs and disability code of practice: 0 to 25 years’ 

This plan operates in conjunction with the following school policies: 

●​ Equality Information and Objectives Policy 

●​ Early Years Policy 

●​ Special Educational Needs and Disabilities (SEND) Policy 

●​ Equality, Equity, Diversity and Inclusion Policy 

●​ Admissions Policy 

●​ Relationships and Behaviour Policy 

●​ Supporting Pupils with Medical Conditions Policy  

●​ Administering Medication Policy 

●​ Health and Safety Policy 

●​ Data Protection Policy 

 

2.​ Roles and responsibilities 

The governing board will be responsible for: 

●​ Ensuring that all accessibility planning adheres to and reflects the principles outlined in this plan. 

●​ Approving this plan before it is implemented.  

●​ Monitoring this plan. 

The headteacher will be responsible for: 

●​ Ensuring that staff members are aware of pupils’ disabilities and medical conditions. 

●​ Establishing whether a new pupil has any disabilities or medical conditions which the school should 

be aware of. 

●​ Consulting with relevant and reputable experts if challenging situations regarding pupils’ disabilities 

arise. 

●​ Working closely with the governing board, LA and external agencies to effectively create and 

implement the school’s Accessibility Plan. 

The SENCO will be responsible for: 

●​ Working closely with the headteacher and governing board to ensure that pupils with SEND are 

appropriately supported.  

●​ Ensuring they have oversight of the needs of pupils with SEND attending the school, and advising 

the headteacher in relation to those needs as appropriate. 

Staff members will be responsible for: 

●​ Acting in accordance with this plan at all times. 

●​ Supporting disabled pupils to access their environment and their education wherever necessary, 

e.g. by making reasonable adjustments to their practice. 



●​ Ensuring that their actions do not discriminate against any pupil as a result of their disability.  

3.​ The Accessibility Audit  

The governing board and senior staff will undertake an three year Accessibility Audit. The audit will cover 

the following three areas: 

●​ Access to the curriculum –the extent to which pupils with disabilities can access the curriculum on 

an equal basis with their peers.  

●​ Access to the physical environment –the extent to which pupils with disabilities can access the 

physical environment on an equal basis with their peers.  

●​ Access to information –the extent to which pupils with disabilities can access information on an 

equal basis with their peers. 

When conducting the audit, the governing board will consider all kinds of disabilities and impairments, 

including, but not limited to, the following: 

●​ Ambulatory disabilities – this includes pupils who use a wheelchair or mobility aid  

●​ Dexterity disabilities – this includes those whose everyday manual handling of objects and fixtures 

may be impaired 

●​ Visual disabilities – this includes those with visual impairments and sensitivities  

●​ Auditory disabilities – this includes those with hearing impairments and sensitivities  

●​ Comprehension – this includes hidden disabilities, such as autism and dyslexia  

The findings from the audit will be used to identify actions to address specific gaps and improve access.  

All actions will be carried out in a reasonable timeframe, and after taking into account pupils’ disabilities. 

The actions that will be undertaken are detailed in the following sections of this document.  

 

4. The Audit – Where are we now? 

 

The Physical Environment: 

●​ The school consists of 2 buildings 

●​ The main school building is mainly single-storey and semi open plan. 

●​ Our library has an upstairs which is not accessible to wheelchair users. However, we 

have distributed books and computers at both levels for ease of access. 

●​ The outside play areas are flat and completely accessible to all. 

●​ Our new garden has smooth pathways 

●​ Our garden beds for planting are raised 

●​ Our MUGA is accessible to all – wide gate and flat surface 

●​ Our outdoor track is accessible to all – smooth surface and wide, grass free access 

●​ A ramp was incorporated in the refurbished school library to ensure wheel chair access to the 

‘stage’ area of the room; 

●​ The lobby/safety door is wide enough to allow access and exit in the 

main entrance at the front of school. 

●​ Hand rails are on the stairs to the library. 

●​ There is adapted furniture in place where necessary 



●​ There are disabled toilets in both buildings. 

●​ All children’s toilets are on the ground floor and have adapted taps 

 

The Curriculum  

●​ CT and TAs have been trained to deliver Narrative Immersion and Talk for Writing sessions. 

●​ The SENDco holds meetings termly to discuss children on the SEN register to ensure that the 

curriculum is accessible and to discuss adaptations that may be required . 

●​ Teaching Assistants support a range of pupils delivering learning and therapy programmes. 

●​ The school has both class-based TAs and TAs who support pupils individually – those who are 

1:1 support assistants have training in the needs specific to their designated child 

●​ The school is generally well-equipped with a range of learning aids and specific equipment 

e.g. sensory baskets, weighted blankets, height adjustable screen, reading scanning pens 

etc. 

●​ The SENDco runs wellbeing / nurture groups for children requiring emotional support 

●​ We have a nurture room and sensory space 

 

Staff Professional Development: 

●​ Training has taken place in SEND, co-production, dyslexia, diabetes, ADHD, Autism and there 

are a high number of trained first aiders, including paediatric first aiders. Health awareness 

training happens annually according to the needs of the children. 

●​ Staff have also had training gin Pathological Demand Avoidance (PDA)  

●​ Allergy and Anaphylaxis training has been delivered to all staff. 

●​ Teaching staff have been trained in sensory classrooms. 

●​ Teaching staff have been trained in adaptive technologies. 

●​ We are a Dyslexic Friendly School and have been accredited with the Dyslexic Friendly Schools 

award from Stockport Learning Support Service. We are accredited with the highest level which 

means we have also supported other schools. This means all staff have been trained in 

recognising, supporting and creating Dyslexia friendly environments. 

●​ Different members of staff have received training related to other areas of SEND. These 

have included: 

●​ A ten-week course related to understanding and working with children with Autism. 

●​ How to support children with ADHD. 

●​ How to support children with speech and language difficulties 

●​ How to support children with physical and co-ordination difficulties. 

●​ How to support children with dyslexia (ten-week course). 

●​ How to support children with sensory needs (hearing and vision) 

●​ Autism in Schools (All staff) 

●​ Pathological Demand Avoidance Training 

●​ Staff have had training from Primary Inclusion to ensure smooth integration into 

mainstream school for children with additional needs 

●​ Mental Health and Well-being: 

One Senior leader has completed Greater Manchester Healthy Schools Training for children's mental 

health (complete package) as well as EBSA training, one further staff member has completed 

Greater Manchester Schools 2-day youth mental health training and two further staff have 

completed Greater Manchester Schools 1 day youth mental health training. Two further staff 



members have completed a counseling course. One of these staff members also has completed a 

degree in psychology and counselling -Autumn 2026. One member of staff has completed an 

8-week mindfulness with children course 

 

5.The Future 2026-2029 

 

The Curriculum Plan  
 

Objectives Tasks Lead Success criteria Achieved? 

 

To ensure all staff Training is provided on SENDco Staff have a good  

are trained to supporting Pupils with  understanding on 

support pupils with Down Syndrome.  the needs of 

Downs Syndrome. Support requested from  pupils with Downs 

 the Inclusion Team.  Syndrome and 

   they are fully 

   included in school 

   life; including the 

   development of a 

   life skills 

   curriculum when 

   appropriate 

To ensure that all staff 
are trained to support 
pupils with ASC and 
communication 
difficulties. 

Staff to attend training  
 

SENDco / ASD 
team / LSS 
Teacher EE 

Staff have a good 
understanding on the 
needs of pupils with 
ASD and they are 
fully included in 
school life. 

 

 
 

 
Children are 
included in 
activities and 
prepared for 
learning. 

 

   
TEACHH systems in 
place 

 

   
PODD boards used 
for children who are 
pre-speaking 

 

 



 

Ensure children have the 
vocabulary that they 
need to retain and 
discuss their learning  

Voice 21 Oracy project Talk 
Tactics: 

Physical 

Linguistic 

Cognitive 

Social-Emotional  

SLT  Children can retain 

tier 2 and 3 

vocabulary (subject 

specific words) and 

use them to discuss 

their learning. They 

can hold a 

conversation 

confidently  

 

Introduce and teach 
explicitly the tier 2 and 3 
vocabulary  

Class teachers  

 
The Access to information Plan 

Objectives Tasks Lead Success criteria  

To ensure that all 
children can access 
their learning  

Implement: 

Dyslexia friendly class 
room strategies 

Sensory Classrooms / 
circuits  

Adaptive technologies  

 

HT / Governors 
/ DHT/ SENDco 

Building will be 
accessible for all 

 

Introduce appropriate 
furniture so that children 
are comfortable and 
focused in order to 
engage  

Children who require 
it have adaptable 
furniture / seating  

 

 
 
The Physical Accessibility Plan  
 

Objectives Tasks Lead Success criteria  

To ensure that any 
building improvements 
support pupils’ 
disabilities and access 
for all 
stakeholders. 

Be responsive to the 
specific needs of children 
commencing on school 
role starting with a ramp 
at the year 3/4 door 

HT / Governors 
/ DHT/ SENDco 

Building will be 
accessible for all 

 



 



1.​Monitoring arrangements 
This document will be reviewed every 3 years, but may be reviewed and updated more frequently if 
necessary. 
It will be approved by the Teaching and Learning Committee (Governing body sub-group) 

 
7. Links with other policies 

This accessibility plan is linked to the following policies and documents: 
•​ Ladybrook’s SEND Information Report 
•​ Ladybrook’s Entitlement Offer 
•​ The Equality and Diversity Policy. 
•​ Behaviour and Managing Relationships Policy 
•​ Health and safety policy 
•​ Supporting pupils with medical conditions policy 
•​ The LA admissions policy. 

 
All policies will be checked to ensure that they do not, unintentionally, treat pupils with 
disabilities less favourably. 


